Applicant Data Sheet --------------- Voluntary -------------------

Northern Arizona University (NAU) is an equal opportunity/affirmative action employer. In accordance with Title 41 Code of Federal
Regulations Chapter 60-1.40 and 60.2.12(m), and Arizona Revised Statutes 41-1463, NAU invites all applicants to provide the information
requested below. The information obtained will be treated in a confidential manner, and will be used to assist in fulfilling the University’s
federal and state statistical reporting and affirmative action monitoring requirements. This information is strictly voluntary. However, we
urge your cooperation in this matter, as it will be very helpful to NAU. Thank you very much for your consideration and assistance.

Position Applying For: Department: Date:
Name as it appears on Social Security Card: Job Vacancy Number:
Home Phone: Contact Phone: Social Security # (Optional):

Mailing Address:

City: State: Zip: County:

How did you hear about this job?

O word of mouth O Job Posting [ Dial-a-job O Advertisement :Name of Publication or
Newspaper

O Internet O Other (please list):

Invitation to Self-ldentify
GENDER: Female: Male:
DISABILITY:

If you need reasonable accommodation to participate in the hiring process, please contact the Affirmative Action Office at
(520) 523-3312/TDD: (520) 523-1006/ PO Box 4083.

ETHNICITY:
0 White (not of Hispanic origin) - A person having origins in any of the original people of Europe, Northern Africa, or the Middle
East.

O Black (not of Hispanic origin) - A person having origins in any of the Black racial groups of Africa.

U Hispanic - A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origin, regardless
of race.

O Asian/Pacific Islander - A person having origins in any of the peoples of the Far East, Southeast Asia, the Indian subcontinent,
or the Pacific Islands

d American Indian/Alaskan Native - A person having origins in any of the original peoples of North America, and who maintains
cultural identification through tribal affiliation or community identification.

Northern Arizona University bases decisions on employment solely upon the individual's qualifications for the position being filled. NAU
recruits, hires and promotes for all job classifications without regard to race, sex, color, religion, age, national origin, physical or mental
disability, Vietham era or special disabled veteran status or status as a veteran who served on active duty during a war or in a campaign
or expedition for which a campaign badge has been authorized, or sexual orientation in compliance with the requirements of Title VI and
Title VII of the Civil Rights Act of 1964, as amended, the Age Discrimination in Employment Act of 1967, Title IX of the Education
Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973, as amended, the Vietnam Era Veterans Readjustment
Assistance Act of 1974, as amended, the Americans with Disabilities Act of 1990, the Civil Rights Act of 1991, and NAU policy and
Arizona Board of Regents policy.

APPLICANT NOTIFICATION OF PUBLIC RECORD ACCESS: Due to a recent Arizona Supreme Court Decision, applications received from applicants for

jobs in the public sector become public records if the applicant is chosen for an interview. Current Arizona statutes provide that public records are required
to be made available during normal business hours to any person requesting access to them; including the news media. However, this self-id information is
not subject to this public record statute.
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