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Commission on the Status of Women
Minutes: Monday, January 23, 2012, 1:30 – 2:30
1:30 – 1:45

Introductions, announcements
Cornell West, Feb 2, Ardrey 7pm, tickets through CTO. April 12 take back the night. ASWI: Feminist coming out day, Feb 3, tentatively in the Union. Women’s conference, March 31. Contact aswi@nau.edu for more information
1:45 – 2:00

Report on Diversity Commissions Retreat

· Hosted by Dr. Camacho on Friday. 
· CDAD, CSW, CED, LGBTQIA taskforce, commission on Native Americans attended. Plans for commissions to work together. Film series, local speaker series, support and cooperation between commissions. 
· Have members from each commission act as liaison between commissions. 
· Action item: Work for full commission status for LGBTQIA, and to become full-time office. No LGBTQIA commission at other universities. 
· Rather than duplicate events and efforts, groups should work together to support events with common interests. This helps avoid splitting audiences and increasing costs. 
· Work collaboratively with other commissions and groups of similar interests around campus. 
· Add time on the agenda for ideas for joint events. Possibly establish a caucus to have a formal group focused on collaboration. 
· Avoid overlapping events such as reproductive freedom discussions that all occurred in the same week last semester.
· Marketing and advertisements to avoid overlapping

· Should we start a Facebook page for the commissions?

· Cultural mapping – what is your story? Create an archive of stories. Coordinate with history department or undergraduate research?

· Possibility of diversity council becoming very visible on campus at the risk of individual commissions losing visibility.

2:00 – 2:15

Follow-up on discussion of gender and salaries at NAU
· Question that was brought up from data is why less percentage of full professors are women than assistant professor.

· Is this trend simply because of historical trends of women becoming professors? Have women professors left or not been promoted?

· Julie has written up two formal questions to send to Karen Appleby. 

· Look at percentage of men and women who are eligible for tenure and promotion and receive it.

· When people leave, where do they go?

· Issues about starting salaries, work with ASWI on negotiating techniques, also possibly Graduate College and Community College.

· In addition to salary, negotiate entire package such as childcare, tenure track, etc.

· We would like to have a report put together by the end of the semester.
2:15 – 2:30
Discussion of scholarships and CSW awards
· Scholarships have to be awarded by a foundation due to Arizona prop 107.

· President’s diversity awards dinner

· Commission does a call for nominations and gives criteria through Inside NAU or privately to individuals and groups
· Recognize scholarship recipients at dinner

· Dinner is in late April, recipients should be chosen mid-to-late March

· Selection committee. Julie, Kathleen, perhaps a member of ASWI

Vagina Monologues, Feb 10-12. 6pm on the 10th and 11th, 3pm on the 12th 
Put events on ASWI newsletter

Distribute ASWI flyer

Feb 13, 1:30

Mar 6

